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Doing Business with Integrity: A Focus on Core Values

We believe capital can work to benefit all of society. We make this belief a reality by focusing on four key elements that
comprise the core values of our Firm:
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Do the Right Thing
* Act with integrity .

* Think like an owner to help
create long-term .
shareholder value

* Value and reward honesty
and character .

QL

Put Clients First

Keep the client’s interest
first

Work with colleagues to
deliver the best of the Firm
to every client

Listen to what the client is
saying and needs

=

Lead with Exceptional
Ideas

Win by breaking new
ground

Leverage different
perspectives to gain new
insight

Drive innovation

Be vigilant about what we
can do better

£ab

Commit to Diversity
& Inclusion

Value individual and
cultural differences as a
defining strength

Champion an environment
where all employees feel a
sense of belonging — are

heard, seen and respected

Expect everyone to
challenge behaviour
counter to our culture of
inclusion

Attract, develop and retain
talent reflecting the full
diversity of society
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Give Back

Be generous with our
expertise, our time and
our money

Build a better firm for the
future by contributing to
our culture

Develop our talent through
mentoring and sponsorship
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Access To Robust Capital

@y

Dedicated team

Of 70+ professionals focused
exclusively on investment manager
selection for the Firm’s investment
advisory platform

Global Investment Manager Analysis

» Experienced investment professionals including

Stable Value due diligence

» Extensive investment manager analysis and

ongoing evaluation

» Developed proprietary defined

contribution investment consulting fund screening + Creates asset allocation models with the goal of

process

" Data as of December 31, 2021

o2
Process-driven approach

That seeks quality managers and
strategies with the goal of optimizing
portfolio return potential in various
market environments

Morgan Stanley Wealth Management Global

Investment Committee

+ Seasoned professionals, including 8 members, with

extensive expertise

* Monitors market and economic conditions and
publishes outlook and commentary

E

Extensive

Third-party manager due diligence,
including comprehensive
quantitative and qualitative tools
used for all manager assessments
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Insights

My

From the Firm’s Global Investment
Committee (GIC), to integrate asset
allocation and thought leadership
into advisory program

Retirement Services

» Access to an array of product solutions

providing integrated investment solutions

» Provides guidance for defined contribution asset

allocation programs

» Experience with leading recordkeepers

+  Approximately 24,000 bundled DC plans ()
+ $313 billion in retirement assets

+  $150 billion in DC plan assets (")
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Morgan Stanley Corporate Retirement Directors

Corporate Retirement Directors (CRDs)

Less than 2% of our approximately 16,000
Financial Advisors

Firm designated Financial Advisors with a specialty
on serving retirement plans

o Professional retirement plan focused accreditations with
O continuing education requirements

All information as of March 2022 and subject to change.
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Industry Trends Influencing Your Plan Goals

Common Concerns

Fiduciary responsibilities
and oversight

Fee and service benchmarking
Plan features
Investment due diligence

Employee retirement readiness and
Financial Wellness

Plan Goals

Preparing employees
for retirement

Providing a tax deferred
investment vehicle

Conducting oversight of
your investments

Managing your fiduciary
responsibilities
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Enhancing Your Plan

Resources to Improve Plan Benefits and Participant Retirement Readiness

IR
Plan review

* Assess existing
plan features

*  Make
recommendations

Plan benchmarking

* Provide plan design
benchmarks

Fee benchmarks

Industry updates

White papers
Surveys

Regulatory and
Legislative Updates

Quarterly Plan Sponsor
Newsletter

el

Morgan Stanley Retirement Solutions
AT woRK

Plan Sponsor Insights ~ Morgan Stanley Retirement Solutions
ATWORK

AQuarterly Newsletter for Retirement Plan Spc

& AR )
The Retirement Wave is Here: Are You Prepared?

c relirements could transform the workplac
talent fention strategies may help you stay ahea

Section 3: Administration
Section 4 Education

Section 5: Plan Design
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Helping You With Risk Management

Educational Resources and Tools to Help Manage the Responsibility of Being a Plan Fiduciary

—
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Fiduciary Fiduciary Washington
Educational Audit File Update Newsletter
Materials

Risk Management

Plan
Advocate

Morgan Stanley Retirement Solutions
AT WORK

s

Morgan Stanley
AT WORK

Creating a Fiducial

Helping plar their fiduc

Washington Update
A Summary of Key Legislative and Regulatory
Developments Affecting Retirement Savings

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Assessing Plan Competitiveness & Matching Your Goals

Benchmarking and Recordkeeper Review of Services Rendered Compared to the Expenses Paid

iy

Benchmark

» Evaluate plan fees and services

» Assess reasonableness of fees relative to
services received

» Support 408(b)(2) review of fees and services

Recommend
» Identify recordkeepers for your consideration

» Side-by-side analysis of recordkeepers to identify
solutions that meet your needs

Plan Review
» Identify gaps in service offerings
* Understand plan goals

» Document prudent process

g

Transition

* Manage finalist presentations

» Assist in cost negotiations with service providers
» Assist with transition to new provider

» Provide ongoing support with your service provider
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Focusing on Your
Investment Outcomes
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ERISA Fiduciary Standards
The Guidelines and Standards of all ERISA Fiduciaries

% Act solely in the interest of plan participants and beneficiaries

@ Act for the exclusive purpose of providing benefits to participants and beneficiaries

$a”"?““|) Pay only reasonable plan expenses
Y ‘ -Z?;N Act with requisite care, sKkill, prudence, and diligence

ERISA Plan Fiduciary

Act in accordance with the documents and instruments governing the plan

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS 13
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ERISA Fiduciary Services for Your Plan
The Classification of a 3(21) Fiduciary and a 3(38) Fiduciary:

ERISA 3(21) defines a Fiduciary as a
person or entity who:

1. Renders investment advice for a fee or
other compensation

2. Has any discretionary authority for the
administration of the plan

3. Has any discretionary authority or control
regarding management of the plan, or over
e the management or disposition of its assets

ERISA 3(38) defines an Investment
Manager as a person or entity who:

1. Has the power to manage, acquire, or dispose
of any asset of the plan

2. Is a Registered Investment Advisor (RIA),
bank or insurance company

3.  Has acknowledged in writing that they are a
fiduciary with respect
to the plan

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Flexible ERISA Fiduciary Services for Your Plan

3(21) Investment Advice

Investment Policy
Statement

Fund Selection

Fund Monitoring and
Replacement

QDIA®

Asset Allocation
Programs

Selecting / Monitoring
Investment Advisor

" Only funds that meet the Morgan Stanley screening process will be recommended or selected.

Plan Sponsor

Primary Role

Primary Role

Primary Role

Select investment
type and fund

N/A

Solely Responsible

2 Excludes services with respect to managed accounts.

Morgan Stanley

Provide template
and advice

Provide Advice (")

Provide Advice (")
Provide advice
on investment

fund only ("

Risk-Based Models

N/A

3(38) Investment Manager

Plan Sponsor

Primary Role

N/A

N/A

Select investment type

N/A

Solely Responsible

Morgan Stanley

Provide template
and advice

Primary role and
final authority (")

Primary role and
final authority (")

Primary role and final authority
for investment fund selection "

Risk-Based Models
Target Date Models

N/A

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Choosing a Fiduciary Wisely

If a plan's named fiduciary does not have the requisite expertise to carry out certain of its functions (such as investment of
the plan's assets), then a fiduciary has a duty to act prudently and hire a service provider with that professional

knowledge.

T

One of the largest, 85 years as a global leader
most established in financial services
wealth management
businesses in
the industry

" Information (unaudited) as reported in Morgan Stanley Annual Report for year ending December 31, 2021.

b

$59.8 billion in
full year net revenues ()

i

More than 16,000
Financial Advisors with
extensive knowledge,

diverse skills
and experience

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS



Morgan Stanley

AT WORK

Ongoing Fund Monitoring and Selection (cont’d)
Quarterly Performance Report Provides a Review of Plan Investments and Documentation of the Prudent Process for

Reviewing Plan Investments

Deliver Quarterly Reports That Contain a Detailed Review of Investment Line Up:

~~—
Qualitative and Highlight funds that are Provide documentation Morgan Stanley ———
quantitative details on not meeting the necessary for your
each fund established criteria fiduciary audit file e

Proprietary Investment Manager Analysis on:

7

Mutual Funds Exchange-Traded Funds Stable Value Funds

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Stable Value Due Diligence (Cont’d)

Proprietary Stable Value (“SV”) Due Diligence Review and Analysis on Over 40 Collective Trusts, Insurance Company
Separate Accounts and General Account Products

-
~

INSIGHTS

Commentary on the attributes and points
to consider for the investment option

WMy
1)
/I\\

OVERVIEW

* Portfolio management

* Investment philosophy and process
» Portfolio construction

* Asset allocation

g

» Utilization/selection of sub-advisors

EVALUATION
0 » Calculation of market-to-book ratio and crediting rate

*  Book value redemption mechanism for plan sponsors
» Competing fund restrictions imposed on plan participants

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS



Morgan Stanley

AT WORK

Section 4

Helping Prepare Your

Employees for Retirement
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Preparing Your Employees for Retirement
A Combination of Services Can Help Participants Achieve Retirement Readiness

e & by

Participant Enrollment and Education Enrollment and Participant
Website Education Seminars Planning Education Seminars Email Content

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Aligning Employee Investment Strategies with Long-Term Objectives
Available Resources and Materials to Help Participants Become More Informed With Investment Decisions

Educational
Brochures

Asset Asset
Allocation Allocation
Questionnaire

Models

Morgan Stanley Retirement Solutions
AT WORK

Participant Asset £ Sample Portfolio Mixes—
Questionnaire and  Asset Allocation Models

Asset Allocation
Questionnaire

Please answer the following questions,
le ye 2

Morgan Stanley: Aligning Investment Strates ~ You e unlyouretire Obwioushy.

With LongTerm Objectives

nnnnnnn
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Summary of Services

Through our consultative
process, we strive to help
you improve:

1 Retirement Readiness for
Your Employees

2 Management of Your Fiduciary
Responsibilities and Risk

Performance of
Your Plan

Investment
=; Management

¢ Investment Policy Statement
* Investment Selection
* Investment Monitoring

Plan
Participation

» Education Materials & Seminars
« Strategic Planning
» Custom Risk and Target Date Models

®)
Plan

Management

* |ssue Resolution
* Fiduciary Audit File
* Fee Analysis

I]I]gnn Plan
Evaluation

* Needs Assessment
» Benchmarking
* Provider Search

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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OUR TEAM DEMOGRAPHICS

Data as of: 12-31-21

THE STRENGTH OF The Ratay Group at Morgan Stanley

Our Team is focused on the retirement plan market
Over 40+ years of retirement plan experience

Just under $2 billion in overall retirement assets

We are very close to meeting our goals for our clients of
90% participation

10% average contribution rate

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS
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Important Disclosures

When Morgan Stanley Smith Barney LLC, its affiliates and Morgan Stanley Financial Advisors and Private Wealth Advisors (collectively, “Morgan Stanley”) provide “investment advice” regarding a
retirement or welfare benefit plan account, an individual retirement account or a Coverdell education savings account (“Retirement Account”), Morgan Stanley is a “fiduciary” as those terms are defined
under the Employee Retirement Income Security Act of 1974, as amended (“ERISA”), and/or the Internal Revenue Code of 1986 (the “Code”), as applicable. When Morgan Stanley provides investment
education, takes orders on an unsolicited basis or otherwise does not provide “investment advice”, Morgan Stanley will not be considered a “fiduciary” under ERISA and/or the Code. For more information
regarding Morgan Stanley’s role with respect to a Retirement Account, please visit www.morganstanley.com/disclosures/dol. Tax laws are complex and subject to change. Morgan Stanley does not provide
tax or legal advice. Individuals are encouraged to consult their tax and legal advisors (a) before establishing a Retirement Account, and (b) regarding any potential tax, ERISA and related consequences of
any investments or other transactions made with respect to a Retirement Account.Asset Allocation and diversification do not assure a profit or protect against loss in declining financial markets.

Target-date funds are subject to the risks associated with their underlying funds. The year in the fund name refers to the approximate year (the target date) when an investor in the fund would retire and
leave the workforce. The fund will gradually shift its emphasis from more aggressive investments to more conservative ones based on its target date. An investment in a target date fund is not guaranteed
at any time, including on or after the target date. These funds are based on an estimated retirement age of approximately 65. Should you choose to retire significantly earlier or alter, you may want to
consider a fund with an asset allocation more appropriate to your particular situation.

Investors should carefully consider the investment objectives, risks, charges and expenses of a mutual fund, exchange traded fund and collective investment trust before investing. The
prospectus contains this and other information about the fund To obtain a prospectus, contact your Financial Advisor or visit the fund company’s website. Please read the prospectus
carefully before investing.

Stable Value Funds — The underlying fund investments are subject to market risk, credit and interest rate risk and other risks associated with the types of fixed income securities in which the funds invest,
each of which are more fully described in the applicable prospectus. There is no assurance that these investments will achieve their investment objective or will meet or exceed their performance
benchmarks.

Morgan Stanley offers a wide array of brokerage and advisory services to its clients, each of which may create a different type of relationship with different obligations to you.
Please consult with your Financial Advisor to understand these differences.

Morgan Stanley Smith Barney LLC is a registered Broker/Dealer, Member SIPC, and not a bank. Where appropriate, Morgan Stanley Smith Barney LLC has entered into arrangements with banks and
other third parties to assist in offering certain banking related products and services.

YOUR RETIREMENT PLAN: FOCUSING ON SUCCESS 25
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Important Disclosures (cont’d)

Investment, insurance and annuity products offered through Morgan Stanley Smith Barney LLC are: NOT FDIC INSURED | MAY LOSE VALUE | NOT BANK
GUARANTEED | NOT A BANK DEPOSIT | NOT INSURED BY ANY FEDERAL GOVERNMENT AGENCY

Morgan Stanley Wealth Management is a business of Morgan Stanley Smith Barney LLC.
Morgan Stanley Smith Barney LLC. Member SIPC.

Investment advisory services discussed herein are offered through Morgan Stanley Smith Barney LLC (“Morgan Stanley”) Advisory Programs only.
Please see the applicable program disclosure document for more information, available at www.morganstanley.com/ADV or from your Financial Advisor.

Morgan Stanley at Work services are provided by Morgan Stanley Smith Barney LLC, member SIPC, and its affiliates, all wholly owned subsidiaries of Morgan Stanley.

CRC 4714315 05/22
Expires: April 2023
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