Why Your 401(k) Plan
Needs a Financial Advisor

Morgan Stanley: Helping You Navigate Your Responsibilities
When you select a Morgan Stanley Financial
Advisor, you gain access to one of the world’s
leading financial institutions with the experience
and resources you require.
Sponsoring a 401(k) plan is more than just time
consuming and complicated, it also places legal
responsibilities on you as the plan’s fiduciary.
Given the expertise and specialization necessary
to manage your plan, the first and most important
question you should consider is whether you need
the assistance of a professional. In fact, many plan
sponsors like you choose to employ the services
of an experienced Financial Advisor.

WHEN YOU SPONSOR A 401(K)

plan, you are providing your
employees with an opportunity to
save for a secure retirement. You
are also enhancing your ability
to retain your current employees
and making your company more
attractive to prospective ones.
However, if you’re like many
plan sponsors, the prospect
of overseeing a plan and the
responsibilities that come along
with it may seem overwhelming.
Morgan Stanley has the resources
to help address your concerns
in a way that makes managing
your 401(k) plan easier — so
that you can focus on running
your business.
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FOR EVALUATING AND SELECTING AN

Whether you
are thinking of adopting a retirement
plan for your business or considering
alternatives to your current provider, it
is important that you choose a provider
that can deliver the best service to
your plan. There may be hundreds of
potential providers willing to administer
your plan, but your company has its
own set of needs. Without the guidance
of an experienced Financial Advisor,
evaluating and selecting the appropriate
provider for your business can be
confusing and time consuming.
APPROPRIATE PROVIDER.

FOR HELP WITH SELECTING AND

One of the
most common reasons plan sponsors seek
help from an advisor is the requirement
under the Employee Retirement
Income Security Act (“ERISA”), to
MONITORING INVESTMENTS.

prudently select and monitor 401(k)
plan investments. The motivation is
simple: when you don’t have professional
experience, choosing an appropriate menu
of investments is challenging.
How do you objectively select
investments that best meet the needs of
your employees? How do you continually
monitor the funds to make sure that
they remain appropriate? Are the fund
expenses reasonable? These issues,
especially in today’s evolving regulatory
environment, can be an overwhelming
burden to 401(k) plan sponsors.
Your Financial Advisor has tools and
resources to help you make the right
investment decisions for your plan by:
• Assisting you in establishing an
investment policy statement
• Working with you to analyze
investment options

Your Financial Advisor can offer valuable professional
guidance by evaluating your situation and helping you:
Uncover and assess your needs
Identify potential providers
Seek out and then evaluate proposals
Understand fees and expenses
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Helping you to establish a
framework for monitoring
investments, including the review
of performance and expenses
FOR IMPROVING PLAN PARTICIPATION.

Participation rates are often viewed to
be one of the most significant measures
of a plan’s success. Now, more than ever,
participants are looking for assistance in
reaching their financial goals. A strong
participant education program can help
dramatically affect participation rates.
At the same time, it can increase deferral
rates and enhance the diversification
of participant accounts — two other
important measures of a plan’s success.
Plan sponsors who work with a
Financial Advisor can receive personalized
guidance in achieving higher participation
and deferral rates, whether it is through
a stronger education program or by
implementing new plan design features,
such as automatic enrollment.
Your Financial Advisor may be able
to help you improve participation and
increase your plan’s overall success by:
• Conducting enrollment meetings
• Providing investment education
• Suggesting potential plan
design enhancements
• Measuring results
FOR ONGOING PLAN MANAGEMENT.

Maintenance of your company’s 401(k)
plan is difficult enough, with many
specialized tasks, including the ongoing
monitoring of the plan provider, ensuring
that the plan remains up-to-date given
industry developments, reviewing fees to
ensure that they remain reasonable and,
of course, dealing with the unexpected
issues that may arise. There is also the
constantly changing 401(k) landscape,
which makes it even more difficult to
manage these responsibilities. In recent
years, new legislation with ever-morecomplex rules has been passed, provider
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When you work with
a Morgan Stanley
Financial Advisor, your
plan will receive the
specialized attention
it deserves.
platforms have been enhanced with
more features and the range of
investment and pricing options
available has been expanded.
This dynamic 401(k) landscape
makes it essential for plan sponsors to
work with a Financial Advisor who
specializes in this marketplace.
Your Financial Advisor may be able
to help you understand the impact of
industry developments on your plan, as
well as ensure that your plan provider
continues to meet your needs by:
• Periodically reviewing plan services,
features and expenses
• Helping to resolve day-to-day issues
• Suggesting potential plan
enhancements consistent with
legislative changes and industry trends

FOR FIDUCIARY SUPPORT. In today’s
regulatory environment, managing
fiduciary responsibility is no easy task.
In fact, a fiduciary’s responsibilities
under the rules of ERISA are recognized
as the “highest known to the law.”1
As a plan sponsor, how will you
demonstrate that you have fulfilled
your legal obligations?
Most plan sponsors feel overwhelmed
in trying to manage their fiduciary
obligations under ERISA. These
important obligations are why many
plan sponsors seek the assistance of
a Financial Advisor in addition to
consulting their legal advisors.
Your Financial Advisor may be able
to provide you with resources to help
you understand and manage your
fiduciary responsibilities — and ultimately
demonstrate that you followed a prudent
process in fulfilling them. Your Financial
Advisor may be able to:
• Help you establish and maintain
an audit file
• Educate you on your fiduciary
responsibilities
• Keep you informed of industry
trends and other developments, as well
as the potential impact to your plan.

Put the experience
and resources of
a Morgan Stanley
Financial Advisor
to work for you.
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Donovan v. Bierwirth, 680 F.2d 263, 272 n.8 (2d Cir. 1982)

Diversification does not assure a profit or protect against loss in declining
financial markets.
Tax l aws are complex and subject to change. Morgan Stanley
Smith Barney LLC (“Morgan Stanley”), its affiliates and Morgan Stanley
Financial Advisors and Private Wealth Advisors do not provide tax or
© 2016 Morgan Stanley Smith Barney LLC. Member SIPC.

legal advice and are not “fiduciaries” (under ERISA, the Internal Revenue
Code or otherwise) with respect to the services or activities described
herein except as otherwise provided in writing by Morgan Stanley.
Individuals are encouraged to consult their tax and legal advisors (a)
before establishing a retirement plan or account, and (b) regarding any
potential tax, ERISA and related consequences of any investments made
under such plan or account.
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