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Estate Planning Tips for Baby Boomers

any boomers have put off
estate planning, putting
themselves and their fami-

lies at risk. These tips can help this
generation get back on track with es-
tate planning.

1. Know what your kids expect
— and what you plan to give
them. Boomers’ parents were con-
servative savers. They came of age
in the Great Depression, and that
often led them to be cautious with
their money. Many of them accumu-
lated far more than they ever spent,
and they passed that wealth on to
their boomer children. But many
baby boomers aren’t taking the same
approach to money. For one, the
world has changed. Even boomers
who’ve saved a lot may end up
spending much of what they’ve ac-
cumulated, since retirements are
likely to be long and healthcare
costs expensive. But there’s also an
attitude difference. Active boomers
may be planning on spending much
of their hard-earned money on them-
selves. They believe they’ve done a
lot for their children already and
don’t feel the need to leave them
substantial assets. That’s fine — it’s
your money, after all — but if you
plan on spending most of your as-
sets, you may want to let your chil-
dren know. It’s one thing to not
leave money to the next generation,
but if they are blindsided by your

decisions after your death, they may | boomers are still leading busy
end up feeling resentful. lifestyles, and they plan to keep

2. Have a plan for the end of doing so for some time. Boomers

your life. Many, if not most, Continued on page 2

News and Announcements

elcome to the Fall edition of our newsletter. I don’t know about you, but my

\ }s / summer just flew by! Juliana, now 12, played volleyball through May and then

transitioned straight into golf and swim team. Charlie, now 8, kept us busy with

travel baseball and joined his sister at the golf course and on swim team. In between, I

turned 40(!) and we were able to sneak in a family vacation to Michigan. We all made
great memories but we’re ready to get back into the routine and structure of school.

Meanwhile, our team continues to thrive this year. Shelly’s son got married in June.
Megan moved out to the country, closer to her family. Shayne got engaged. And Daren
is now a Grandpa! This year also marked a couple of big professional milestones -
Daren, PJ and I reached a combined 70 years of experience (Daren over 30 years, PJ
with 25 and 15 for me) and we now manage over $1 Billion of client assets (as of Jan-
uary 2024)! We could not be more grateful for the trust and confidence all of you have
put in us.

As PJ alluded to in the summer newsletter, we expected volatility to pick up closer
to the election in November, and it has. This is very typical, and we expect to see that
subside post-election. As I talked about in my video earlier this year, there is no need to
panic or trade around elections. Historically, we’ve seen the market move higher regard-
less of who is in office because companies continue to create and innovate to increase
profits. Which is ultimately what drives the market.

Thank you for the opportunity to serve you and your families. We have always
strived for outstanding proactive client communication, especially in uncertain markets.
If there is anyone that you care about who might benefit from that type of guidance, we
would be happy to help them as well.

Best,
Hiral Patel Hudson, CFP®
Vice President
Financial Advisor
Financial Planning Specialist

Insurance Planning Director
NMLS ID 2335381
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Estate Planning

continued from page 1

who value staying fit and healthy
may not really be thinking about
what will happen to them when the
inevitabilities of aging finally do
catch up. But while taking steps to
live a healthy lifestyle is important
to enjoying a great retirement,
boomers shouldn’t assume they’ll be
healthy forever. Sickness and dis-
ability can happen, and it will be
easier for you and your family to
deal with if you have a plan. Not
only should you think about long-
term care and how you’ll pay for it,
you should also make sure you have
end-of-life planning documents in
place, like a health care power of at-
torney and a living will.

3. Make sure your estate plan
is up-to-date. Many boomers have
estate plans that they created
decades ago. The primary goal of
those estate plans may have been to
ensure that their children and surviv-
ing spouse were protected in the
event of unexpected death. But as
you get older, your estate planning
needs change. If your kids are inde-
pendent adults, providing for them is
no longer as critical. Plus, if it’s been
two or three decades since you creat-
ed your will, your life has likely
changed in other ways too. You may
have grandchildren who you want to
receive part of your estate or new
property that should be incorporated
into your will. Or your family com-
position might have changed — you
may have been divorced or wid-
owed, for example. You may even
have received a health diagnosis that
is affecting your estate planning
goals. For all these reasons and
more, boomers need to sit down and
review their estate plans to make
sure they properly convey all their
wishes.

4. Decide if, and how, you want
to leave a legacy. Boomers often
want to find a way to leave a lasting
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impact on the world and to support
the causes and organizations closest
to their hearts. If you count yourself
among those for whom leaving a
legacy is important, now is the time
to start thinking seriously about how
you want to turn those legacy dreams
into reality. If your goals are ambi-
tious — like starting a foundation or
a charity or endowing a scholarship
— you should start planning now.
The more lofty your goals, the more
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important it is that you take clear,
concrete steps to turn your dreams
into reality — like meeting with the
leaders of the organization you sup-
port and finding out how you can
best help them. After all, you won’t
be able to do this work after you are
gone.

Please call if you’d like to dis-
cuss this topic in more detail.
vvv

Financial Rules of Thumb

inancial rules of thumb are
Fdesigned to provide quick
guidelines for your finances.
However, you shouldn’t blindly fol-

low them without giving thought to
your personal circumstances:

Save 10% of your gross
income. While this will give you a
good start, it’s typically the mini-
mum, not the maximum, you
should be saving. Analyze how
much you’ll need for your financial
goals, and then work backwards to
calculate how much you save.

Plan on spending 80% of
your preretirement income dur-
ing retirement. This may be true if
you don’t plan to be very active
during retirement, but more and
more people expect retirement to
include extensive travel and expen-
sive hobbies. Review your individ-
ual situation.

Set the percentage of stocks
in your portfolio to 100 minus
your age. With increased life
expectancies, this can result in a
portfolio that is too heavily weight-
ed in income investments. Set
your asset allocation based on your
risk tolerance and time horizon
for investing.

Keep three to six months of
income in an emergency fund.
You may need a larger fund if you

are the sole wage earner in the
family, work at a seasonal job, own
your own business, or rely on
commissions or bonuses. A smaller
fund may be required if you have
more than one source of income,
can borrow significant sums quick-
ly, or carry insurance to cover many
emergencies.

Pay no more than 20% of
your take-home pay toward
short-term debt. However, don’t
become complacent if you meet
this rule of thumb, since a large per-
centage of your income is still
going to pay debt.

Keep your mortgage or rent
payment to no more than 30% of
your gross income. While you can
obtain a mortgage for more than
that, staying within this rule will
help ensure you have money to
devote to other financial goals.

Obtain life insurance equal to
six times your annual income.
Different individuals require vastly
different amounts of insurance,
depending on whether one or both
spouses work, minor children are
part of the family, or insurance is
being obtained for other needs,
such as to fund a buy-sell agree-
ment or to help pay estate taxes.
Thus, you should determine your
precise needs before purchasing
insurance. VvV
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Should You Retire Early?

ot so long ago, most working
people wanted to retire early.
But the prospect of retiring at

a young age and depending on your
investments for income for decades
is suddenly a scarier thought. Should
you consider retiring early?

Much will depend on your defi-
nition of early retirement. If your
definition means to quit working
completely so you can travel exten-
sively and pursue expensive hobbies,
then you might want to postpone
those plans for a while. However, if
your definition means to change
careers to work part time at a less
stressful job, cut back on your living
expenses, and only take minimal
amounts from your retirement sav-
ings until Social Security and pen-
sion benefits kick in, then your early
retirement plans might still be feasi-
ble. If you want to seriously consider
early retirement, review these tips:

Make sure you know what

you’re going to do with your
time. When you’re working full
time, it seems like you could fill all
your waking hours with the things
you don’t have time to do. But if
you’re used to a fast-paced life, can
you really expect to spend the next
20 to 40 years of your life just putter-
ing around the house and golfing?
Make sure you have concrete plans to
fill your days so you don’t get bored
early in retirement. If possible, ask
your employer to give you a short
sabbatical. That way, you can see
how well you’ll adjust to retired life.
If you like it, you can go ahead and
retire. If you find yourself quickly
bored, you haven’t given up your job.

Calculate your numbers care-
fully. You want to be sure your
retirement savings and other income
sources, such as Social Security and
pension benefits, will support you for
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what could be a very lengthy retire-
ment. When calculating how much
you need for retirement, be very con-
servative. Bump up your expected
expenses by 5% to 10%, add a few
years to your life expectancy, reduce
your expected return by a couple per-
cent, and increase your inflation
expectations. Don’t expect to draw
more than 3% to 4% annually from
your retirement investments. Now,
can you really afford to retire early?

Cut back on your standard of

living. Unless you’re very
wealthy, you probably won’t be able
to retire early and afford fancy cars,
expensive homes, and other luxuries.
Cutting back your expenses now
will serve two purposes. It will pro-
vide more money to save for retire-
ment and it will reduce your living
expenses now and during retirement.
Don’t just look at obvious ways to
cut back. Look at more drastic meas-
ures, such as moving from your cur-
rent home to a smaller one or com-
parison shopping for items like auto
and home insurance.

Work at least part time dur-
ing retirement. Even a small

amount of income after retirement
can go a long way in helping to fund
your retirement expenses. Consider
working at a less stressful job, start-
ing your own business, or turning
hobbies into a paying job. This can
give you time to pursue travel, hob-
bies, and other interests, while help-
ing to fund a long retirement.

Move to a less expensive city.

The cost of living in different
cities across the country and in differ-
ent countries can be vastly different.
If you live in a city with a high cost
of living, moving to a different loca-
tion can dramatically lower your liv-
ing expenses. However, this is not
just a financial decision. You need to
consider whether you’ll be happy liv-
ing somewhere else, away from fam-
ily, friends, and other ties.

While retiring early certainly
seems more challenging, that doesn’t
mean it can’t be done. But you do
need to make sure your plans are
realistic before retiring. Please call if
you’d like help developing a plan for
early retirement. VvV
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Should You Serve as a Guardian?

hen asked to serve as the guardian of some-

s ;s / one’s minor children in the event of his/her
death, it is usually meant as a compliment that

the person trusts you to serve in this important role.

Market
Data

MoNTH END % CHANGE
Stocks: JuL24 Jun24  May24  YTD 12-Mon.
Dow Jones Ind. 40842.79 39118.86 38686.32 8.4% 14.9%
S&P 500 552230 546048 5277151 158 203
Nasdaq Comp. 17599.40 17732.60 16735.02 172 22.7
Total Stock Market ~ 54862.65 53915.68 5234532 148 193
PRECIOUS METALS:
Gold 2426.30  2330.90 2350.65 173 231
Silver 28.82 29.28 3204 188  16.2
INTEREST RATES: JuL24  Jun24 Mavy24 Dec23 JuL23
Prime rate 8.50 8.50 850 850  8.50
Money market rate 0.48 0.50 051 048 056
3-month T-bill rate 5.15 5.24 526 526 528
20-year T-bond rate 4.44 4.61 473 420 422
Dow Jones Corp. 543 5.51 565 517 554
Bond Buyer Muni 3.94 433 454 448 437

Sources: Barron’s, Wall Street Journal. An investor may not invest directly in an index.

While you may fear you’ll hurt your relationship with
that person by saying no, don’t accept this role without
giving it serious thought. Consider the following:

Are your lifestyles compatible? Go over all

details involved in raising the children. Will the
children move in with you? If so, will that mean relocat-
ing them far from their current home? What are the par-
ents’ preferences regarding education, religion, lifestyle,
and other factors? How well does your family get along
with their children?

How much financial support will be available?

This involves more than making sure money is
available for college and other expenses directly attribut-
able to the children. Additional children in your house
will increase many of your bills.

Are you comfortable taking on responsibility for

the children’s finances? You may feel more com-
fortable with another person involved to review how the
children’s money is spent.

Has a contingent guardian been named? Find

out if a contingent guardian has been named in case
you cannot serve. However, don’t use this as an excuse
to say yes when you really want to decline. VvV
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